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Having celebrated its past with a year-long Bicentennial celebration in 2011, the Grand Lodge of
Washington, D.C. is now looking forward with
anticipation to its 2111 Tercentennial. As the
Grand Lodge charts a course for the next century, refines its mission and vision, and defines
its goals and policies with shared values, it
commits to building on the progress of our forefathers so that our descendants, one hundred
years hence, may inherit a vibrant, well-situated
Grand Lodge surrounded by an expanding constellation of prosperous and dynamic constituent
lodges. You will find that many of the articles in
this issue of The Voice of Freemasonry are in
one way or another focused on the future and
how we can further strengthen the Craft in the
Nation’s Capital.

Visit us on the web at: dcgrandlodge.org
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GRAND MASTER’S MESSAGE

Grand Master’s Message
	Building Foundations for the Masonic Century
Challenge No. 1: The Battle Within

H

ow often have you heard a friend, co-worker
or colleague comment upon the perceived
follies of his fellows with the immortal phrase,
“We have met the enemy, and he is us” from Walt
Kelly’s satirical comic strip, “POGO”? This question
comes to mind because I have heard that very phrase
several times since becoming Grand Master only last
month, spoken by Masons reacting to the acts and
omissions of fellow Masons. In each case, the man
speaking those words did so seriously, and with the
best interests of the Craft in mind – a Craft about
which he cared deeply. In
almost every case, however, the speaker tended
to minimize the same
good and noble motives
in the Brother to whose
purported “folly” he was
directing my attention.

The Grand Master’s
Pin. See page 14.

birthing chamber of the Northeast Corner, to the
purple heights of the Fraternity.
Consider: Across the great waters of this globe, there
is a place where the Craft’s Grand Chambers are in
disarray; where the exercise of leadership is confused with the mere assertion of power; where the
grievances of the Craft are no longer entrusted to the
judgment of the brethren, but are instead paraded
before the government in petition and the general
public in mass demonstration, not only sacrificing
the Craft’s governance over itself, but casting public
doubt upon the self-evident rectitude and nobility
of our most basic precepts.
Consider: Across this
nation, there are places
where the installed custodians of the Craft and the
validity of Masonic jurisprudence itself are called
into question by the leaders of an appendant body;
whose actions appear to
be directed toward tearing their members away
from their Masonic moorings – when their members
have consistently declared
their dedication to be
Masons first and foremost,
while providing service as
Masons to their appendant
leaders’ noble, charitable
and laudable programs.

Clearly, on rare occasions,
declaring the actions of a
fellow Mason to represent
the “enemies” of selfdestruction and defeat is
regrettably accurate. But
most often it is not. And
while the acts of a brother
may be argued by some to
be less than productive,
whether it is prudent to
declare them to be such, is
a question that fewer and
fewer of us care to consider
before we triumphantly
quote the redoubtable cartoon possum. Somehow,
Consider: The reaction of
Most Worshipful Brother
we all seem to be quick to
some to an eloquent artiJoseph S. Crociata
criticize the best efforts of
cle published by our Grand
our fellow Masons to serve the Craft by the lights of
Lodge’s friend, brother, and honorary member, the
their talents and consciences, whenever we disagree
Sovereign Grand Commander of the Southern Juriswith the course of their service.
diction of the Ancient and Accepted Scottish Rite
of Freemasonry, in which he cites the primacy of
This passion to critique rather than advise and assist,
(our) first and (his) fourteenth degrees, in preparweakens the Craft and casts doubt upon the primacy
ing ourselves to put the noble virtues of the Craft to
and importance of our Obligations. And at times it
action, and to give life and luster to all the degrees
seems to pervade our Society of Brothers from the
that follow. There are those who are only moved to
continued on next page
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criticize such profound thoughts, as if by lauding the
art of preparing ourselves to receive and value all
the lessons that Freemasonry has to offer, one could
dishonor those lessons and honors to which advancement in the Craft make us privy.
Why do we sometimes hear such things from men we
are proud to call, “Brother”?
Our good friend and MW Brother Akram Elias often
admonishes us that our fraternity is not an “organization” or an “association.” Rather, he maintains that
it is a “Society,” and always has been. I would argue
further, that only as a society of men, subject to all
the foibles, faults and flaws of the social undertakings of man, can we improve ourselves by uniting
to overcome disharmony, and by rising above all
the other weaknesses that destroy our ability to
work together toward a
common goal. And
moreover, that having
vanquished the baser
instincts that would
divide us, our union
is thereby annealed in
strength and with sufficient effort, becomes
irresistible.

Meeting this first challenge is more than just necessary to achieving our dreams for the Craft in the next
century of Freemasonry in our Nation’s Capital. It
carries with it the living manifestation of our ritual
in Washington, DC in the third century of our Craft.
It is the first plan upon our trestleboard that will
renew the imprint of Freemasonry on the first city
of the free world. It is the good and square work that
will provide the foundation for a reputation that will
reach beyond the borders of our city to spread the
light of Freemasonry Universal throughout the world,
and to return that light in brilliant focus upon our
city, our Lodges, and our vision for both.
And, my brothers, this is no idle pipe dream of
some newly-installed Grand Master. THIS train is
already leaving the station. I write this first message
with only a few Grand
Visitations completed.
But I already have seen
the fervent zeal of the
brothers of St. Johns
No. 11 as they work
through the renewal of
their Lodge with new
brothers, both on the
sidelines and awaiting initiation. I have
heard their vision for
the future, not only for
their Lodge, but for the
work of spreading the
moral and social vision
of the Craft beyond the
walls of the Fraternity.
I have seen and heard
the vision of LaFrance
No. 93 and their dedication to spread the light of Masonry, not only in DC
but across an ocean. I have witnessed the dedication
of East Gate No. 34, in their resolve to prepare themselves to take a role in this great work. I have also
seen the initial work of your Grand Lodge Officers,
as they strive to give shape and substance to Grand
Lodge plans and programs unlike those that have
gone before.

…having vanquished
the baser instincts
that would divide us,
our union is thereby
annealed in strength and
with sufficient effort,
becomes irresistible.

THIS is the first challenge of the new
century of our Grand
Lodge. We are taught
that at the site of King
Solomon’s temple, the
sounds of metal tools
upon stone were not
heard – that instead, all
of the sounds of stone
yielding to metal were reserved for places of preparation, where the stones were fitted by the efforts of
the fellows of the Craft, before being brought to the
place where they were offered to the Supreme Grand
Master in a perfect form, well fitted to become a part
of that noble edifice, so peerless, beautiful and parfit
in form and function. The lesson of these passages
is clear. It teaches us that preparation of our own
character must be our first labor – that without first
preparing our hearts and minds in dedication to each
other, the mastery of the arts and sciences is mere
vanity. It teaches us that even the willingness to make
the ultimate sacrifice in dedication to our tenets
means nothing, unless first we are willing to subordinate our own pride and preference to our dedication
to work together to achieve the ultimate goals set by
the brothers of the Craft.
The Voice of Freemasonry
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These men are real Masons. Seek them out, and join
them in preparing for our endeavors. A new century
is upon us, and the collective imagination of the Craft
is our only limit. This is a great time to be a Mason
in the District of Columbia. We have much to do, and
much is expected of us. Let us meet the challenge of
this first year. When we do, the others will follow. n

FROM THE GRAND SECRETARY

From the Grand Secretary

Frontiers of Freemasonry

M

y brethren, it has been said that high ideals are the building blocks of civilization;
and striving for those ideals constitutes the
essence of human progress. As one surveys the course
of human history and with it the apparent but sometimes frustrating ebb and flow of improvements to our
civil society, one must be especially impressed by the
rapidity and the extent of the influence of the great
American experiment on the cause of democracy
worldwide. Never in the history of civilization has a single political power established itself more quickly than
the U.S. as a driving force, shaping current thought on
the destiny of man.
The early growth
of the United States
was territorially and
economically
phenomenal. In the spirit
popularly enunciated
by the 19th century
principles of “Manifest
Destiny”, territories
and/or states were
quickly added to the
original 13 states, one
by one, and by 1850
the U.S. had control
of lands that extended
from the Atlantic to
the Pacific. In these
developments social
and cultural proclivities were a significant
part of the movement.

republic’s expansion, territory by territory, and state
by state, was a part of that
Mansour Hatefi, PGM
effort. Freemasonry, in short,
Grand Secretary
played an active role as a
frontier fraternal force; hopefully it will do so again!
One cannot help but appreciate the process whereby
Masons in a given Grand Lodge would encourage,
through the chartering of lodges in adjacent states
or territories, the formation of new Grand Lodges.
Typically, one or more Grand Lodges would charter
subordinate lodges in
virgin territory, and
in due time, as the
infrastructure of the
new settlements was
established, a coalition
of these lodges would
unite to form a new
independent Grand
Lodge. In this process
Grand Lodges created
as provincial bodies actively promoted
those that were not.

In contemplation of the
evolution of the state
structure in our American
republic, it is inevitable
that the thoughtful man
will appreciate that there
has also been a Manifest
Destiny for Masonry in
this country.

Our political destiny,
the creation of the
present 50 states,
including non-contiguous Alaska and Hawaii, was
ultimately fulfilled in 1959, the last year in which
American Grand Lodges, as a whole, recorded a net
gain in membership. The Manifest Destiny of the
nation had been achieved; the frontier had been conquered; all that remained was to nurture and support
the result.

In contemplation of the evolution of the state structure in our American republic, it is inevitable that the
thoughtful man will appreciate that there has also
been a Manifest Destiny for Masonry in this country.
The Craft in America, being irrefutably tied to the

It was by this method
that the Grand Lodge
structure of Freemasonry in this country
quickly evolved. By
the end of the 18th
century there were 13
U.S. Grand Lodges in
operation; by the end
of the next 5 decades,
another 24 had been
added. When the 19th
century ended, 48 Grand Lodges had been created
(one being in Oklahoma Territory). A full inventory
was achieved in the 1980’s with the addition of the
Grand Lodges in Alaska (1981) and Hawaii (1989).
Thus it is evident that the structure of Freemasonry in
America was fairly well established by the beginning
of the 20th century. That is not to say that it has not
been subsequently modified, for it has. But in broad
outline, the frontier of Masonry in this country was
fixed by 1900, and the challenge then became one of
strengthening the institution through preservation and
development.
continued on next page
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By 1959 there were 4,103,161 Masons on the roles of
U.S. Grand Lodges, an all time high. It may be assumed
that 1959 likewise marked the year when an all time
high in the total number of functioning subordinate
lodges in our Grand Lodges was also reached. At that
point, however, the favorable trend, which was so long
enjoyed, began to turn sour. During the next 50 years
Masonic membership in this country declined, without
interruption, until it reached a low of 1,373,453 in
2010.
Paralleling the decline in
membership is a probable
decline in the number of
chartered lodges in operation. Instead of cultivating
the frontier, as Masons
had done in our formative years, the energy of
the Craft was redirected
to lodge preservation. Our
effort became defensive
rather than offensive, one
of retention rather than
growth, of retreat under
the best possible terms.
Unquestionably, the frontier had changed and we
failed to adjust ourselves
to the new reality.

The creation of new Grand Lodges outside of the U.S.
continued briskly throughout the 20th century, over
the course of which at least 76 such grand bodies were
established in all parts of the world, including countries in Africa and the Far East. That movement has
been continuing in current century, with about two
dozen more Grand Lodges having been newly created
abroad. The List of Lodges, moreover, indicates that

6

It should be noted that from 1960 to date, a period
when all the North American and old European
Grand Lodges were experiencing continual membership stagnation or decline in, at least 35 new Grand
Lodges were established elsewhere. Moreover, while
reliable membership trends for most of these young
Grand Lodges are yet to be compiled, fragmentary
data clearly suggest that numerical trends in them are
quite favorable. Development on the frontiers of
Masonry in the developing countries of the world,
to date, appears to have
been fruitful.

The Craft in America,
being irrefutably
tied to the republic’s expansion, territory by territory, and
state by state, was
a part of that effort.
Freemasonry, in short,
played an active role
as a frontier fraternal
force; hopefully it will
do so again!

It is interesting to view
these trends against the
backdrop of Masonry
worldwide. According
to the List of Lodges
Masonic, there were
seven Grand Lodges in the
mother countries prior
to the dawn of the 19th
century, during which 37
new Grand Lodges were
subsequently created in
areas other than the U.S.
Concurrently, the mother
countries chartered hundreds of subordinate lodges
wherever their national interests carried the flag.

The Voice of Freemasonry

subsequent to 1800, another six Grand Lodges, whose
dates of consecration are unstated, were created.

Unfortunately our response to demographic
diversity here in this
country has been mostly
protective and defensive as we have labored
to preserve our past. We
have focused efforts on
the preservation of dwindling assets rather than
on the exploitation of a
changed and essentially
new frontier. Every community today, in the year
2011, differs in substance
or degree from what it
was just a quarter of century ago. Moreover, in the
totality of that difference,
there is latent opportunity.

Over the years in which I
have lived in the area of
Washington, D.C., I have
been privileged to witness
the remarkable transformation of demographic
and social patterns in our nation’s capital. That transformation has been equally apparent in the adjacent
suburbs. Formerly empty areas have been settled and
in each of them an infrastructure of commercial, educational, and spiritual outposts has been established.
Missing, however, in almost every instance, is a local
Masonic lodge. This begs the question: “Why?”
For this we have only ourselves to blame. While the
leadership of other community interests has been
busy exploiting opportunity, we have instead busied

FROM THE GRAND SECRETARY

ourselves with efforts designed primarily to keep semidormant lodges alive; to merge two weak lodges into
one larger weak lodge; and to close lodge structures in
areas of changing demographics. Our forays into public relations are usually reactive rather than proactive,
and defensive rather than aggressive in nature.
The Grand Lodge of Washington D.C. is well acquainted
with this depressing routine. Until 1990 its energies
largely focused on the retention of its past, to the fullest extent possible, rather than the sober exploitation
of evolving opportunities. At that point in time our
Grand Lodge entered into a
period of self-examination
of the customs and practices then prevailing.
In this survey it was
quickly determined that
the Washington, D.C. of
1990 was significantly different ethnically, racially,
and functionally than it
was in 1960. The city, it
was agreed, was no longer
the quiet and sleepy southern town it long had been;
indeed, since the conclusion of World War II, it had
become a leading city of
the world, a place of international import. The new
role and function of the
jurisdiction, they reasoned,
required new assessments
and new approaches, if
Masonry was to be a significant player and stakeholder
in this new local frontier.

and there are now also chartered lodges on our roles
that do their work in Spanish, French, Italian, Armenian, and the Turkic language.
All told, a total of 22 lodges have been chartered in the
District of Columbia since 1990, of which 20 remain in
operation. Among them is Phoenix Lodge No. 1001,
consecrated in Beirut, capital of the Republic of Lebanon, on October 10, 2010. This is the only lodge on
the register of the Grand Lodge of D.C. that operates
in a foreign country, where jurisdiction is shared with
two other Grand Lodges. During the period since 1990
the Grand Lodge chartered
three lodges that since
became founding lodges
in newly-created Grand
Lodges abroad.

While the past
two decades have
been momentous
for Masonry on the
Potomac, there is
still much work to be
done in a neverending effort designed,
not to master, but to
serve our designated
territory.

The obviously changed
and still changing demographics of the city, it was
reasoned, demanded an
inventory of the diminished
number of lodges and consideration of how Masonic
membership-eligible residents of the city could be best
served. It was concluded that the lodges then available
were insufficient to accommodate many specific resident groups. This finding led quickly to the chartering
of the first new lodge to be created in 47 years, Mehr
Lodge No. 90, which was authorized to work in the
Persian language. The only other lodge working in a
foreign language at that time was Arminius Lodge No.
25, a lodge which had been operating continuously
in German since 1876. Additional charters were soon
thereafter granted to several other linguistic groups

In the list of newly-created
lodges are several that
were created to accommodate special-interest
groups. While most are
fairly small, each of them
offers Masonic dialogue to
those having specific and
well-defined
interests,
social, educational, occupational, regional, racial,
and spiritual. We believe
that now men of every
division of society can find
suitable and comfortable
Masonic options to satisfy
their particular interests.

The developments of
the past 20 years on our
Masonic frontier have
mandated adjustment of
a number of our earlier
practices. Notable on this
score was the early decision to permit lodges to
adjust meeting schedules
to reflect the practicalities governing membership size
and participation. Thus the Grand Lodge has permitted its lodges to adjust their schedules to conform to
situational reality; hence, some meet monthly; some
twice a month; some quarterly, semi-monthly, or on
some other approved schedule.
The expansion of the number of lodges in the District
of Columbia has also necessitated modifications in previously prevailing ritualistic norms, when all work was
done in accord with the standard ritual of the District
of Columbia. With the chartering of lodges to work
continued on page 28
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Squaring Our Code:

	A Very Special Communication of
the Grand Lodge

T

hree sets of rules govern our practice of Freemasonry: Grand Lodge Code, Ritual, and Lodge By
Laws. This article focuses on the Code. Like the
legal systems of the United States of America (except
Louisiana) and the United Kingdom, our Grand Lodge
operates as a common law system. Just as a judge’s
decision interpreting and applying a statute to a set of
facts becomes binding law until overturned by a future
judge of equal or higher level, the Decisions of Grand
Masters interpreting and applying the Grand Lodge
Code become binding law until overturned by the
Grand Lodge or another Grand Master.
This is good, because no set of rules can be so comprehensive that it specifically addresses every potential
issue or conflict — nor would we want our set of rules
to be that exhaustive, since it would then be too long
and complex to be understood by those who need
to abide by it. By empowering our Grand Masters to
create interpretative rules, we ensure that our Code
remains vibrant and relevant to our evolving Fraternity. However, like most benefits, this one comes with
a price tag.
At the dawn of our third century as a Grand Lodge,
we are faced with the unfortunate cost of this useful
practice: A Code cluttered with
Decisions. While it is the responsibility of every Lodge Master to
read and understand the Code, that
can be a challenging proposition
when some Code Sections are followed by several pages of Decisions
that are not necessarily consistent
with each other. Certainly, when
faced with an issue in Lodge and
under pressure to provide a swift
resolution, it can be difficult for a
Master to find the relevant rule in
the Code.
To resolve this housekeeping issue
and ensure that we start this new
era of Freemasonry armed with
tools that are well polished and
suited to the task at hand, our
Most Worshipful Brother Joseph S.
Crociata, Grand Master of Masons
of the District of Columbia, has
called a Special Communication on
Saturday, 24 March 2012.

The Voice of Freemasonry
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J. David Moses Rozsa, PJGD, Chairman
Grand Lodge Code Revision Committee

The purpose of this (very) Special Communication is
to clean up our Code. Charged with organizing this
Herculean effort, your Grand Lodge Code Revision
Committee has divided our work into three Phases:
FIRST: Ministerial House-keeping (Special Communication) – Codifying the past two hundred years’ of
Decisions. This will involve incorporating the core
holding of the Decisions into the underlying Code
Section, and moving the Decision text to an appendix
where it will be available for purposes of historical
research. To reconcile competing Decisions, some
substantive Code changes are proposed in this Phase.
SECOND: Substantive Content Revision (Semi-Annual
Communication) — Resolving perceived problems
with the current version of the Code, including conflicts between Sections and the updating of rules to
reflect current practice.
THIRD: Structural Overhaul (Annual Communication) – Reorganizing the Code to make it more
intuitive and easier to use.
The Call to the Special Communication contains more than 50
proposals. These represent over
forty hours of meeting time that the
Committee invested in an attempt
to incorporate the key meaning of
Decisions into the Code Sections.
While certainly imperfect (we have
yet to see a Code Section that
resembles a smooth ashlar), these
proposals reflect the combined
effort of the Code Revision Committee.
At the Special Communication,
the Jurisprudence Committee will
present each proposal, along with
that Committee’s recommendation.
We will then break into roundtable
discussions, organized according to
broad categories into which the proposals can be classified, with Code
Revision Committee members on
hand to answer questions. During

SQUARING OUR CODE

these roundtable sessions, the Code Revision Committee members will assist with the selection of up to
three Grand Lodge members to speak in favor of, and
three to speak against, each proposal. We will then
reconvene, hear the proponents and opponents of
each proposal, and vote.
The success of this effort depends on the participation of our Grand Lodge members. With the
constructive feedback of our Lodges’ pillar officers,
Past Masters, Grand Lodge officers, and Past Grand
Masters, we can fine-tune the proposed codification

of Decisions and make the Code internally consistent
and easy to navigate. Your active engagement in this
process is requested.
If you have an idea for improving our Code and want
the Code Revision Committee to draft a proposal on
your behalf, please email your concept to jdmrozsa@
albertpike33.org. Of course, you may submit your
own proposal directly to the Grand Lodge; to submit a
proposal directly for consideration at the Semi-Annual
Communication, please send it to the Grand Secretary
by 29th February 2012. n

An “Aside” from the Grand Master
Our VERY Special Communication: March 24, 2012

M

ost management professionals consider it bad
form to “talk over” the report of someone to
whom you have entrusted an important task.
So, let us call this an “aside” to RW Brother Rozsa’a
article. To be clear, I take no credit for the excellent
work performed over a period of mere weeks by our
Code Revision Committee. RW Brother Rozsa has
managed the project with astounding energy and
industry, bringing forth a “deliverable” that is both
useful and timely. And just as I chose David as a man
who could be trusted to deliver, he in turn selected
men of wisdom and capability to broaden his Committee to include many of the finest minds in our Grand
Jurisdiction. I congratulate each and every member of
the Committee for his diligence, dedication and service
to the Craft.
The Committee’s product is found in the Call that was
mailed to the members of the Grand Lodge recently:
a twenty page, 56 proposition tome that is the subject
matter for our Special Communication of Saturday,
March 24. Take the time to read it thoroughly. While
many of the proposed changes are ministerial and
may be resolved with little or no discussion, there are
several issues of significance which are likely to be
considered at some length. You should discuss these
issues with your brothers BEFORE coming to the
Special Communication, and not only in your Lodge.
You should look for forums in which you can hear the
discussions of others (such as intervening meetings
of the Masters and Wardens Association). It is your
responsibility to cast a considered vote on behalf of
your Lodge, for the good of the Craft.
The Special Communication will be a business meeting: business attire will be the dress of the day, and
we will observe the clock to avoid wasted time. The
Call sets forth the time for the Special Communication as 10:00 a.m., and no business will be transacted
before that hour. However, the Grand Master’s Watch

may run fast enough allow completion of our usual
ceremonies, pledges and invocations in time to permit
business to commence promptly at 10:00 a.m. Please
take due notice.
At the Communication, you will have the chance
to hear the proposals and recommendations of the
Jurisprudence Committee during the morning session. We will divide the proposals between those upon
which the Grand Lodge wishes to vote without discussion (the summary docket) and those upon which
the Grand Lodge is pleased to hear more discussion
before its decision (the extended docket). We will
then retire for lunch, to provide you a last opportunity
to confer with the brothers of your Lodge and others
before the afternoon session, at which we will discuss
and vote upon most (if not all) of the Proposals on the
extended docket.
Note that any amendment MUST be moved in terms of
the specific language to be added to or stricken from
the Proposal under consideration, or it will be ruled
out of order. (This loosely translates into “bringing
a pen and scratch pad is a good idea.” If your Grand
Master finds that the adoption of an amendment so
changes the substance of a Proposal that fairness
requires additional, written notification to the Craft,
then and only then will the Proposal be held over for
final vote at the Semi-Annual Communication in May.
Otherwise, the vote of the Grand Lodge at the Special
Communication will be taken via the raising of voting
cards, and will be final.
Our Special Communication will be a full day, and
I’m sure a productive one. Let us turn our attentions
to the Craft’s laws and decisions, so that our new
century will have a succinct and accurate Code as a
solid part of its foundation.
Joseph S. Crociata,
Grand Master n
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REVIVAL OF UNION LODGE NO. 6

A New Concept from an Old Lodge
The Revival of Union Lodge No. 6

I

n the first minutes of the transfer of the gavel to
our Grand Master at last month’s Third Communication, the Grand Lodge of the District of Columbia
was witness to an event that befits the unique nature
of the Grand Jurisdiction, and its singular history of
two centuries in the Nation’s Capital. Brothers from
across the nation were assembled west of the altar
before an audience of Masons and their families, and
received the first Dispensation of the new Grand
Master’s year, along
with the long-dormant 1811 charter of
Union Lodge No. 6 of
Washington, DC. As
Master of the Lodge,
I take this opportunity
to provide some background of our “new/
old” Lodge, and its
plans for the future.

Although created in
1811, the original Union
Lodge did not operate Luis-Jose Mejia, PM, Master
Union Lodge No. 6
for long. On May 5th,
1835 the Lodge placed its charter in the keeping of
the Grand Lodge, under a resolution that granted it a
right of restoration upon application of seven or more
“original” members of Union Lodge No. 6. The original members of Union Lodge No. 6 have been called
to the Celestial Lodge.
Acting in their stead,
a body of Past Masters petitioned the
Grand Lodge in 2011
for the right to restore
the Lodge to Labor as
a Past Master’s Lodge
in the service of the
Grand Lodge, and in
service of their mutual
fraternity and brotherly affection.

Historical
Union Lodge No. 6
On December 10th,
was constituted in
2011,
the Grand Mas1811, the same year
ter
of
Masons of the
as the creation of the
District
of ColumGrand Lodge of the
bia,
M.W.
Joseph S.
District of Columbia.
Crociata,
issued
DisIts charter captures
pensation
2011-001,
the signatures of the
which dispensation
first Grand Master MW
acknowledged
the
Valentine Reintzel, his
petitioning
Past
MasDeputy RW John Richters as the Masonic
ards, the Senior Grand
heirs of Union Lodge
Warden RW Alex
No. 6, and restored
W. McCormick, the
the Charter of the
Junior Grand Warden
Lodge, based upon
RW Joseph Copsim,
the
resolution of
and the Grand Sec- The Grand Lodge’s first Grand Master, Valentine Reintzel,
the
Grand
Lodge of
retary RW Charles signed Union Lodge’s charter in 1811.
1835
as
well
as other
Jones. The Charter
accepted
Masonic
was awarded to Bros. Samuel B. Ellis (WM), William
precedent. As such, these Brothers were encourH. Ward (SW) and William Wood (JW). The physiaged to resume the labor of Union No. 6, with the
cal charter is quite impressive, with all signatures
understanding that the Lodge would return to labor
quite legible although fading after almost 180 years
as a Past Master’s Lodge providing service to the
in storage. At present it is in the hand of professional
several lodges of the District of Columbia and fraterrestorers, but a soft copy will soon be made available
nal enjoyment to themselves. While boasting an old
on the Union Lodge website.
charter, Union No. 6 is a young Lodge, as it is only
entering its 26th year at Labor. Clearly, William R.
The Voice of Freemasonry
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REVIVAL OF UNION LODGE NO. 6

Singleton-Hope-Lebanon No. 7 remains the oldest
Lodge chartered by this Grand Lodge, and St. John’s
No. 10 remains the oldest unconsolidated Lodge in
the District of Columbia. The first organizational
meeting of the new era took place on December 11th,
2011, and the first stated communication has been
called for February, 2012, at which the Lodge will
hear a presentation on Benjamin Franklin by James
Sroudes, noted local author whose book, Franklin:
The Essential Founding Father, was chosen by the
City of Philadelphia in 2006 for its One Book-One
Philadelphia community reading program in celebration of Franklin’s 300th birthday.
Past Masters Lodges
Lodges composed entirely of Past Masters have
existed since the early
1700s, such as the
Lodge of Promulgation
and Reconciliation at
the time of the Union
and the unnumbered
Grand
Stewards’
Lodge and the Scrutator Lodge No 9379
of England today. A
web search reveals
many other such
lodges, such as Past
Masters Lodge No.4 in
Orlando, Fla; the Past
Masters Lodge No.
6 in Virginia Beach,
Va; Phoenix Lodge in
West Lancashire, England; the Munster Past
Masters Lodge No.
1011, Cork, Ireland;
and the Past Masters
Lodge of Gujarat and
the Nagpur Past Masters’ Lodge No. 342, in India.
Union Lodge is undertaking the preparation of a list
of Past Master’s Lodges, their character, regularity
and contact information, for the purpose of exchanging information and experiences.

pursuit of freemasonry; and d) To strengthen fraternal bonds.
While Union No. 6 is chartered as a regular Lodge and
retains the right at some future time to initiate, pass
and raise its own members should its program and
mission be amended through its By-Laws to do so, it
is dedicated to the model of a Past Masters Lodge on
the accepted historical model, and looks forward to
long and fruitful service to this Grand Lodge as such.
Union Lodge No. 6
Union Lodge activities in pursuing these objectives
will be, inter alia: Preparing a paper of interest to
freemasonry every year, exemplifying or performing
degrees for other Lodges every year, and inviting
selected speakers to
Lodge festive boards
to facilitate informed
discussion of a serious
current or academic
topic.

The brothers of Union
No. 6 are a resource in
numerous specialties
that will be available for
advice and assistance to
the other Lodges of the
District of Columbia and
elsewhere.

Although some Past Masters Lodges concentrate
exclusively on ritual as assistance to other lodges in
their jurisdiction, in general they have the following
objectives: a) To constitute a resource to their Grand
Lodge in assisting other lodges in matters not exclusively limited to ritual; b) To pursue masonry in the
form of Lectures rather than Research, in areas of
Masonic interest; c) To provide a social gathering for
the more senior members of the craft for the informal

Membership in Union
Lodge No. 6 will be
constrained by the
need to ensure that it
does not drain membership and resources
from other Lodges in
the District. Its membership therefore is
likely to remain small,
and be composed of
brethren from many
jurisdictions, including New York, Illinois,
and Oklahoma. Typical members tend to
have travel commitments which preclude
a regular position in their mother or affiliated lodges,
but who can arrange their schedules to attend Union
Lodge’s four meetings a year, and can also participate
in the Lodge’s work through email. Union Lodge will
explore all technological possibilities to permit members to work “virtually” throughout the year, and to
provide continuity during the months that the Lodge
does not meet. The brothers of Union No. 6 are a
resource in numerous specialties that will be available for advice and assistance to the other Lodges of
the District of Columbia and elsewhere.
Union Lodge’s collegial work methods, participative
decision-making and its emphasis on fraternity are
tailor-made for a Past Master’s Lodge, a most democontinued on page 29
The Voice of Freemasonry
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The Lodge Trustee –
A Serious Undertaking

T

he office of lodge trustee is, as the name suggests, one reposing great trust and confidence
in the brother elected. It is, however, no sinecure. The trustee assumes duties and responsibilities
regarding the lodge’s property under civil, as well
as Masonic, law. The responsibilities extend even to
personal liability in case of mismanagement. Every
prospective trustee should understand fully the duties
and responsibilities before accepting the office. This
article will cover, necessarily in brief, some of the
duties and responsibilities of the lodge trustee.
The Inevitable Legal Disclaimer: As has become
necessary in many published discussions touching
upon matters of law, I must open with a disclaimer.
This article is not intended to offer
legal advice, counsel, or representation and you should not accept it as
such. Neither the author nor the
publisher is a licensed attorney
in the District of Columbia. Even
if we were, the law changes and
may have done so since the
time of this writing. Bluntly, if
you are of a mind to accept an
article like this as legal counsel for such a significant undertaking,
you’re probably not “lodge trustee material.”
I offer here a very “high level” overview of a deep and
complex subject. I will cover points that may concern
you as a lodge trustee, or prospective trustee. My
intention is to give you a sufficient understanding to
ask the right questions, seek appropriate legal advice,
or simply smile and politely decline the nomination
when your name comes up.
Basic Terms:
Trust – An entity created to hold and manage assets
for the benefit of certain persons or entities.
Trust Instrument – The document that establishes
the trust and defines, among other things, the initial
assets of the trust, the beneficiaries, and the terms by
which the assets will be managed and distributed to
the beneficiaries.
Trustee – A person or entity that holds the assets of a
trust for the benefit of the beneficiaries and manages
the assets under the terms of the trust instrument.
Beneficiary – The person or entity that is to receive
the assets or profits from the trust.
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Technically, the creation of
a trust splits the title to the
assets in two: legal title and
James T. Feezell
Senior Grand Warden
equitable title. The trustees
hold the legal title. The beneficiaries hold the equitable title. In lay terms, the
trustees do all the work and the beneficiary gets all
the benefit. If you keep this in mind, your head will be
in the right place. To put it in the vernacular, “It’s all
about the lodge.”
By assuming the office of trustee, you agree to hold,
protect, manage, and distribute the assets of the lodge,
for the benefit of the lodge, in accordance with the
terms of the trust instrument. This last point is critical.
The trust instrument is the playbook; it’s your Volume
of Sacred Law. If you accept this office and have never
seen your lodge’s trust instrument, you’ve pushed off
to sea without a chart, compass, or GPS.
RULE 1 – Know the
Trust Instrument!
If your lodge does not
have a trust instrument,
you need one. Now. The
more assets the lodge has,
the more you need one now.
The drafting and execution
of a trust instrument require
legal services. Confer with the
officers and members of your lodge
to retain an attorney and get this done.
One more suggestion about the trust instrument: the
trust instrument, not the lodge (beneficiary) prescribes how the assets of the trust will be distributed.
Where the vote of the lodge directs you, as trustee, to
distribute in contravention of the terms of the trust,
you are obliged take the unpopular stand of siding
with the terms of the trust. For, if that decision is ever
revisited and you capitulated, you may find yourself
reimbursing the trust for failing to perform your duty.
Thus, for example: three hours into your lodge’s
Festive Board, the Master proposes, to the lodge’s
enthusiastic approval, that the Junior Steward run
down to Dean and DeLuca with the Washington gavel
and return with a bottle 1907 Heidsieck, your duty as
trustee has temporarily been transformed into that of
offensive tackle.

LODGE TRUSTEE – A SERIOUS UNDERTAKING

DC Statutes:
The operation of trusts is a matter of civil law. In the
District of Columbia, the governing statutes are the DC
Uniform Trust Code, starting at DC Statutes 19-1301.
In addition to the trust instrument, the trustee should
familiarize himself with this Code. Keep in mind that
knowing the statute doesn’t equate to knowing “the
law.” In addition to the statutes are layers of interpretative case law and historical concepts of trust law.
Retaining, or better, appointing an attorney in your
lodge, pro bono, to advise the lodge and officers is useful and may prevent misunderstanding or litigation in
the future.

and as discussed above, in accordance with the law
and the terms of the trust. The duty of prudent
administration requires the trustee to exercise at least
“reasonable” care, skill, and caution in the administration of the trust. However, the duty of prudent
administration is greater if the trustee has “special
skills.” If the trustee is a professional or otherwise has
greater skills in a relevant area, he has the duty to
apply those skills in the performance of his duties. For
example, where the trustee is a lawyer, or accountant,
or money manager, his standard of “prudent administration” is not simply to exercise “reasonable” care and
skill, but the higher standard
of prudent administration
by a “reasonable person” with his skills,
education,
and
experience.

Generally, the trustee
assumes implicit
duties to the beneficiary
with
regard to his
management
While We Are Brothers
Accounting and
of the assets
Reporting
and Mutually Fraternal ,
of the trust.
Some Assume Additional
The
trustee
The
trustee
Duties and Responsibilities
assumes the duty
assumes the
to Their Lodge and the Craft.
to record and
duty to adminThe Duties of the Lodge
report. This genister the assets
Trustee Are Among the
erally requires
prudently, and
Most Onerous.
the trustee to
with
loyalty
keep the benefito and in the
ciaries reasonably
interests of the
informed about the
beneficiary. If there
trust and administraare several beneficiation. At a minimum, the
ries, he must manage the
trustee should prepare an
trust impartially between beneficiaannual report of assets and liabilities, receipts, disries. The trustee assumes the responsibility to enforce,
bursements, and distributions.
collect, and defend the assets of the trust on the beneficiary’s behalf, record and report on the assets, and
Personal Liability
make distributions per the terms of the trust.
Trusts are a matter of civil law. A trustee may be held
personally liable, in civil court, for a breach of the
Loyalty and Self Dealing
duty owed to the beneficiary. If the assets of the trust
The duty of loyalty requires the trustee to work, in his
are lost through mishandling or neglect, the beneficapacity as trustee, solely for the benefit of the beneficiary may seek recovery from the personal assets of
ciaries. He must not self-deal, directly or indirectly, in
the trustee. This is a harsh reality about the office of
the assets of the trust. This includes earning commistrustee. While we are brothers and mutually fraternal,
sions for the purchase or sale of trust assets. He is to
some assume additional duties and responsibilities
avoid transactions with the beneficiary that create an
to their lodge and the Craft. The duties of the lodge
influence over the beneficiary. The best advice here is
trustee are among the most onerous. In the event of
not simply to avoid doing the wrong thing, but avoid
a severe breach of those duties, do not doubt that the
even appearing to be doing the wrong thing. Don’t just
court will require a trustee at fault to reach into his
be clean; be squeaky clean.
own pocket to make amends.
RULE 2 – Avoid the appearance of impropriety!
Special Skills
The trustee has a duty to administer the trust, generally, in good faith and the interest of the beneficiary,

Rule 3 – Your personal assets are on the line!
If the lodge has substantial assets, e.g., a building or
very valuable personal property, the lodge may elect
to bond and/or insure the trustee. With a substantial
trust, you may find it difficult to convince a qualified
continued on next page
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trustee to accept the position without insurance. If a
prospective trustee seems circumspect about accepting the office without insurance, this may be a good
sign that he really does appreciate the magnitude of
the undertaking.
Bond and insurance contracts vary greatly. Generally,
a bond will cover a portion of the losses of the trust,
under certain circumstances. The bonding agency
then has the right to recover from the trustee. Insurance will protect the trustee, provided the trustee
performed prudently.
Other powers and responsibilities of the trustee, with
respect to the assets of the trust, are to buy, sell, or
lease, to invest or deposit, to lend or borrow against,
to improve or demolish, to vote shares, to insure, and
pay taxes or assessments upon. If an asset is worthless
or costs more to maintain than its value, the trustee
may abandon, or throw out an asset. The trustee may
also delegate certain duties to, for example, a professional money manager or real property manager. In
delegation, however, the trustee must use due care in
selecting the agent.
Compensation and Expenses
Trustees may be compensated. The office demands
real work and imposes real responsibility. Real compensation is not unreasonable. The trust instrument
will often prescribe the compensation of trustees. If
none is specified there, the lodge may determine a
reasonable compensation for its trustees. Trustees

may also be reimbursed for reasonable expenses. For
example: expenses reasonably incurred in administering the trust, or money advanced by a trustee to
defend the trust.
Co-Trustees
Often a lodge elects several trustees. In this case,
every trustee must participate in the performance
of the duties of the office, unless incapacitated. Cotrustees may act by majority decision. In addition to
the duties discussed above, co-trustees also have the
duty to prevent his fellow co-trustees from committing a serious breach of trust. Co-trustees must watch
and counsel each other in the performance of their
duties. Further, if such a breach is committed, the cotrustees have the duty to compel redress. That is, the
co-trustees must take action to remedy, e.g., through
legal action, another co-trustee’s breach of his duty.
To be asked to serve as trustee for your lodge is an
unequivocal testament of the members’ great respect
for you and confidence in your ability to discharge the
duties of that office responsibly and diligently. It is
also a substantial undertaking. You must approach it
with a clear understanding of the duties and responsibilities you are accepting. To execute those duties
successfully, you must understand the rules: the trust
instrument and the DC law of trusts, and conduct
yourself at all times upon the square, i.e., with the
interests of your lodge at heart. n

2012 Grand Master’s Pin

O

ur Most Worshipful Brother Joseph S. Crociata’s pin reflects his own
Masonic history and some important elements in this Grand Lodge’s
present and future. The royal arch and sprig of acacia are direct
references to his home Lodges: Independent Royal Arch Lodge No. 2
of New York, and Benjamin B. French Lodge No. 15 of Washington.
They also respectively reference Masonic symbols of the recovery
of that which was lost (in the keystone), and the immortality of
the spirit. Within the bounds of the arch, the all-seeing eye looks
down upon the checkered pavement, admonishing us to view the
vicissitudes of life in the light of a greater and higher intelligence
and purpose than our own. Along the bottom edge, the name of
our city is placed beneath the Alpha and the Omega (inscribed on
the bases of the pillars). This reminds us that as our Grand Lodge
begins the first year of its third Century, we cannot know how
soon that history (or our own) might end, and that we should not
spare any immediate effort to do everything we can to perfect
ourselves, our Lodges and our Grand Lodge as fit temples to the
Masonic virtues. n
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Tackling Real-world Issues in Lodge:

	A Harmonious Discussion of Modern Manifestations
of Racism
by Daniel A Huertas, Master; Felipe Aviles, Chaplain;
J. David Moses Rozsa, PJGD, Past Master; all of Albert Pike Lodge No. 33

A

t its Stated Communication on Thursday,
12 January 2012, Albert Pike Lodge No. 33
hosted a program of critical relevance to our
lives in and outside of Lodge, entitled “Modern Manifestations of Racism.” With the Lodge at recess and
many visitors present, a panel of four distinguished
speakers was moderated by Most Worshipful Brother
Akram R. Elias, Past Grand Master (and Chair of
Albert Pike Lodge’s Program Committee). After
returning to labor, the Lodge continued to discuss
the topic — this time in the context
of our Masonic principles and
symbolic ritual.
Some may ask, “why discuss a
potentially controversial subject in Lodge, when doing so
might lead to disharmony amongst the
Brethren?” The
answer is simple:
The mission of
Albert Pike Lodge
is to “build a better
world by enlightening our Brethren”;
our vision is to “be
the powerhouse of
Masonic education
within the Grand
Lodge of the District of
Columbia, promote the full potential of our Brethren through inner
growth, and promote societal harmony through a focus on moral and
ethical principles and virtues held in common.” Thus,
while we invested significant effort in creating a
discussion format that emphasized mutual respect,
this program was a natural expression of our Lodge’s
vision and mission.
The program started with each panelist responding
to two questions: Does racism continue to manifest
itself in modern society—and if so, how? Can individuals harbor racist sentiments without being aware
of it; in other words, are people inherently racist?

Right Worshipful Brother Teko A. Foly, Deputy
Grand Master of Masons of the District of Columbia
(and a member of Albert Pike Lodge), reminded
those present that “ignoring a problem is itself a
problem.” Having lived in Africa, Europe, and the
Americas, he has “been a member of the majority and
a minority group, and [has] experienced racism from
both perspectives.” “Racism in modern societies,” he
said, “is more subtle in manifesting itself. We are born
with the ability to categorize people based on
various factors, which can lead to prejudice.”
The Honorable Mr. Ondray
T. Harris, Esq., currently
the Executive Director of
the DC Public Employee
Relations Board and previously the Director of
the Department of
Justice’s Community
Relations
Service, outlined
a process for combating racism: 1)
Stop any violence;
2) Promote dialogue; 3)
Integrate those from
different backgrounds;
4) Lose the distinction between “us” and
“them.” He emphasized
that defining the Self and
Other in terms of racial origin is the
root cause of racism. He also mentioned that “racism is a two-way street;
minorities should not be held blameless if
they exhibit racism.”
Brother Jose Sueiro, a Latino Community Activist and
consultant in the fields of affordable housing, small
business development, and communications (and a
member of Alianza Fraternal Americana Lodge No.
92), asserted that “people are not inherently racist,
although discrimination and racist behavior exist.”
He suggested that “empowerment is the key to overcoming racism; socio-economic factors cannot be
ignored when addressing the problem.”
continued on page 21
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Meet Your New Elected Grand Lodge Officers

Paul D. Gleason, PGM

Kenneth D. Fuller

Charbel T. Fahed

GRAND TREASURER

SENIOR GRAND DEACON

JUNIOR GRAND STEWARD

RWB Gleason was raised to the sublime
degree of Master Mason in October of
1996 in Petworth Lodge No. 47, where
he has served as Master and Secretary
and continues to serve as a trustee. He
is also a charter life member of Freedom Military Lodge No. 1775 and holds
memberships in other DC lodges. He has
been and continues to be active in many
of the appendant bodies, including the
Scottish Rite, where he was coroneted
an Inspector General Honorary in 2003
and currently serves the Valley of Washington, Orient of the District of Columbia
as Treasurer. MWB Gleason has led all
three York Rite bodies and was Grand
Commander of the Grand Commandery
Knights Templar of Washington, DC in
2007. He was elected to the Grand East
on October 24, 2009, and installed as
Grand Master on December 12, 2009. On
November 19, 2011, he was elected to
serve our jurisdiction as Grand Treasurer,
and was installed on December 10, 2011.
MWB Gleason retired in 2003 from a long
and distinguished career as a medical
doctor in the U.S. Air Force, attaining the
rank of Brigadier General. He is married
to the former Patricia Anne Smoot of
Falls Church, Virginia. They have seven
children and fourteen grandchildren.

RWB Ken Fuller was raised to the sublime
degree of Master Mason in September of
1998 in W.R. Singleton-Hope-Lebanon
Lodge No. 7. He served as Master of
that Lodge in 2005 and is presently
Senior Warden of La France No. 93. He
is a member of the Scottish Rite, having
been honored with the 32nd Degree
KCCH. In the York Rite, he has served as
Grand High Priest of the Grand Chapter
of Royal Arch Masons, and as Grand
Commander of the Grand Commandery
of Knights Templar in the District of
Columbia. He is also a member of several other appendant and invitational
Masonic bodies. In 2006 RWB Fuller
was elected Junior Grand Steward of
the Grand Lodge of DC and progressed
through the positions to that of Junior
Grand Deacon, at which time he was
called, as an ordained minister of the
United Church of Christ, to serve a congregation Connecticut. Following his
retirement, and his move to Frederick,
Maryland, where he lives with his wife,
Susan, RWB Fuller was again elected
on November 19, 2011 to the Grand
Lodge’s progressive line as Senior Grand
Deacon, and was installed in that office
on December 10, 2011.

RWB Charbel Fahed was accepted into
Freemasonry in 1984 when he was
initiated, passed, and raised by JusticeColumbia Lodge No. 3. He served as
Master of this Lodge in 1990 and 1991.
This year, he is serving as Master of La
France Lodge No. 93 and Senior Deacon
in the Pythagoras Lodge of Research.
Active also in the York Rite, he has served
terms as the presiding officer of his chapter, council, and commandery. He is also
active in other appendant bodies. In the
Grand Lodge, RWB Fahed, has served
as Deputy Grand Lecturer of the Grand
Lodge and also as chairman of the Grand
Lodge’s Work and Lecture Committee which certifies the qualifications of
aspiring Brethren to be installed as Masters of their respective lodges. In 2011,
RWB Fahed was elected and installed
as Junior Grand Steward, an office of
the Grand Lodge’s progressive line. RWB
Fahed has been an educator at Northern Virginia Community College since
1984 and served as a program head of
the Computer and Electronic Engineering Technology Department for the last
thirteen years. He earned a Ph.D. in Information Technology from George Mason
University, with a post doctoral research
at NRL in material science. RWB Fahed
is currently writing a book on advanced
engineering mathematics.
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Congratulations to the Recipients of 2011 Awards
Raymond F. McMullen, PGM

Judith I. Fletcher

A native Washingtonian, MW Raymond F. McMullen was born on September 17, 1932 and attended
DC public schools, graduating from Anacostia High
School. He studied at both the George Washington
University and American University to advance in a
career in local law enforcement, serving over two
decades with the Metropolitan Police Department.
In 1954 he married Dolores Ellen Youngblood and
the couple has been blessed with four children and eight grandchildren.

Mrs. Judith (Judy) Fletcher, née Irish, is a Vermont native who
was educated in the public school system there before beginning a career in banking. It was at the Chittenden Trust Company
where she met and eventually married Richard E. (Dick) Fletcher.
After 51 years of marriage they have been blessed with five
children and eleven grandchildren. Masonically, Judy has always
been supportive of Dick’s work in the fraternity, with the highlight being her service as a very active “first lady” of Vermont
Freemasonry when Dick served as Grand Master. In her own right, Judy has been active
in the Order of the Eastern Star and also the Order of the Rainbow for Girls.

DISTINGUISHED SERVICE AWARD

HUMANITARIAN AND COMMUNITY SERVICE AWARD

Ray McMullen was raised to the sublime degree of Master Mason in Anacostia Lodge No. 21 in July of 1954 and later served the lodge in many
capacities, including Master and Treasurer. Brother McMullen’s service to the
fraternity soon extended beyond Anacostia when he began volunteering
in numerous positions for the Grand Lodge. In 1981 he was elected Junior
Grand Steward advancing annually until he was elected and installed as
Grand Master for 1988. It was Most Worshipful Brother McMullen who instituted in 1988 the Valentine Reintzel Medal along with other Grand Lodge
and Grand Master awards. It was Grand Master McMullen
who signed the contract for purchase of the current Grand
Lodge headquarters building. Most Worshipful Brother
McMullen has been active in numerous other Masonic
bodies, including the York and Scottish Rites, the Shrine, the
Tall Cedars, Royal Order of Scotland, and DeMolay. To recognize his outstanding service to Freemasonry and this Grand
Lodge, the Grand Master, on behalf of all the members of
the Grand Lodge, presented the Grand Lodge’s highest
honor, the Distinguished Service Award, to Most Worshipful
Brother Raymond F. McMullen on December 10, 2011.

In 1987, Dick moved to Silver Spring, Maryland to assume the duties of Executive Secretary of Masonic Service Association (MSA). Because their youngest child had not yet
completed high school, Judy remained in Vermont until June of 1989. After joining Dick
in Silver Spring, Judy began work at the MSA office in financial accounting. Later her
duties expanded to include working with MSA Representatives in VA hospitals across
the country, a position she still holds. Working with our MSA Reps has made Judy a
point of contact who they truly enjoy. Judy has traveled with Dick
to Grand Lodge sessions in every state and most of the Canadian
provinces. An MSA Commissioner has stated that: “Judy Fletcher
is the best PR MSA has ever had.” For 22 years, Judy has volunteered at the DC VA Medical Center doing chapel escort service on
Sundays. She has been recognized by the VA with several honors
and awards. For her great effort and countless hours working to
improve the human condition and for being a true beacon of
light for all who volunteer their time in the service of others, the
Grand Lodge of the District of Columbia honored Mrs. Judith Irish
Fletcher with the Grand Lodge Humanitarian and Community
Service Award on December 9, 2011.

Peter L. Ahearn

Dustin R. Rawlins

Joseph F. Vidulich

VALENTINE REINTZEL MEDAL

VALENTINE REINTZEL MEDAL

Born in 1964, Peter Littlefield
Ahearn is third generation
Navy. He put on the uniform
in 1982 and served two years
as a Navy Corpsman stationed
on the 4th Marines Base in
New Orleans LA. After being
injured, he was transferred to
National Naval Medical Center in Bethesda Md. and was subsequently medically
discharged with a disability. In 2008 Peter was raised a
Master Mason in Hiram-Takoma No. 10. He is an officer
in both Hiram-Takoma and also in Freedom Military
Lodge No. 1775, where he affiliated in 2010. Peter
became a Scottish Rite Mason in 2009. His experiences
in New York City on September 11, 2001 brought
about changes in life that led Peter to a focus on
service to our veterans. He entered the VA volunteer
corps and has accumulated approximately 7000 hours
of volunteer time serving our patriots
in uniform. Brother Ahearn’s expertise
in operations was applied at the DC VA
Medical he has identified and rallied
the Masons within the Center as well as
many without. The volunteer hours contributed by Masons have tripled since his
devotion to this mission began. For his
countless hours of service to our veterans
and to the VA Medical Center, the Grand
Master was pleased to present Brother
Peter L. Ahearn with the Valentine Reintzel Medal for Meritorious Service on
November 19, 2011.

Born in Wilmington, Delaware, Dustin Rhodes Rawlins
graduated from The American University in Washington,
DC in 2008 where he earned
a BA in Psychology. Dustin
moved to Washington, DC
in 2002 and married his wife
Priscilla in 2003. They have
two children, Dylan John born in 2006, and Grace
Elizabeth born in 2008. Dustin has been employed
with the Federal Reserve since January 2005 as a
Research Recruiting Administrator for the Division of
Research and Statistics of the Board of Governors for
the Federal Reserve System. Brother Rawlins became
a member of Wm. R. Singleton-Hope-Lebanon Lodge
No. 7 in 2007. He is also a member of the Scottish Rite,
having participated in the Valley of Washington’s 2008
Fall Reunion. Bro. Rawlins has also served the Grand
Lodge as an Aide to the Grand Master, and also as
Chairman of the Grand Lodge Community Outreach
Committee. He has been the driving force behind
the Grand Lodge’s involvement in many community
service activities, including the annual
Hands-on-DC day of service project,
which helps to renovate and redecorate DC public schools. It is primarily
through his efforts that the Masons of
DC have donated hundreds of hours of
volunteer time and thousands of dollars toward many worthy causes. For his
tireless work in the field of community
service on behalf of this Grand Lodge, the
Grand Master was pleased to present
Brother Dustin R. Rawlins with the Valentine Reintzel Medal for Meritorious
Service on November 19, 2011.

A native of Manhasset, Long
Island, New York, Joseph
Frank (Joe) Vidulich graduated from The American
University in Washington,
DC. He is currently employed
as a public policy manager
and analyst by the Northern
Virginia Technology Council,
located in Herndon, VA. Brother Vidulich was raised
a Master Mason in Wm. R. Singleton-Hope-Lebanon
Lodge No. 7 in 2009, where he is currently chairman
of the Communications Committee. He is also active
in other Masonic bodies. In 2011, Joe took it upon
himself to volunteer his time, money, and expertise to
design, develop, and launch a dynamic new website
for our Grand Lodge. The revamped, easy to update,
new site includes important new functions and is truly
welcoming and user-friendly. Since its
launch in September of that year, the
new site has generated over 40 new
member inquiries and even more compliments from our membership. For his
time and effort in developing a new
website for this Grand Lodge, and thus
saving thousands of dollars in the cost
of design, maintenance, and future fees,
the Grand Master was pleased to present
Brother Joe Vidulich with the Valentine
Reintzel Medal for Meritorious Service
on November 19, 2011.

VALENTINE REINTZEL MEDAL
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ONE CENT KNOWINGLY

One Cent Knowingly

T

he issue of whether or not two or more Brother
Master Masons should enter into a business
relationship often becomes the subject of
sometimes heated discussions, particularly depending on the outcome of such endeavors as heard
about or personally experienced by the discussion
participants. Although it sounds very simple, it is a
very, very complicated issue. Sometimes the business results in great success; while other times,
there is no hope that the business will suceed. When
the venture fails issues arise that cause heartache,
hardship, and animosity. Regrettably, that animosity
can reach a level that results in blind anger, misunderstandings, and lost friendship.
The presumption of trust between two Master
Masons is one of the paramount foundations of
our Fraternity. The typical Mason will never see
a breach of, or be a victim of, a violation
of this Masonic virtue in his lifetime.
When does our Masonic obligation
to trust and be true to our brother
begin during the commencement
of a business relationship between
Masonic Brothers?
First we should look at what are
business relationships. There
really are only two business relationships with which we should be
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by Chuck Lazar
Hiram-Takoma Lodge No. 10

concerned. All of the legal variances are immaterial.
The simplest and most common business relationship is that of a partnership (including an L.L.C).
Two or more individuals, enter into either an oral,
or preferably, written agreement to open, operate
and manage a business. Usually, the partnership
is one of equal percentages, and although this can
be varied by prior agreement, there can be many
variations. The second business relationship, which
also may have many variations, is a corporation. A
corporation is an artificially created single entity,
or individual, as the lawyers like to call it, created by statute. This is a more complicated form
of ownership and business operation. One may be
a stockholder with no control or input in the dayto-day operations of the business, or the parties
may hold numerous positions in the corporation,
involving themselves in the day to day operation of the business. It all sounds very
simple, doesn’t it? Don’t be fooled.
Many friends have become mortal
enemies; many lawsuits have been
filed between parties who had
entered into business together.
Almost all of the disputes arise
out of disagreements, misunderstandings, and most frequently,
failure of the business.

ONE CENT KNOWINGLY

With all of these caveats, why would one Master Mason enter into a business relationship with
another Master Mason? Money and ego are usually
the enticement. It is doubtful that any thought is
given to the obligations of a Master Mason or how
each will be affected by going into business together.
If a business is successful, and people make money,
or more or less do not lose any money, life is wonderful. However, what happens when a business
isn’t successful? All civility ends. If the parties
can maintain a dialog and indentify the problems,
then, usually, the only loss is money and the business. Among the number of businesses established
each year, there are statistically more failures
than successes, including the businesses that
don’t make money, don’t
lose money, but just
struggle along. The success or failure may be
attributed to any one or
more of many reasons,
including a bad idea and
business plan, under
capitalization,
poor
location, and an honest
failure, caused by parties who operated in
good faith but exercised
poor business judgment.

serious, and actually goes forward with the creation
of a business. But what then? Should the Masonic
obligations be waived?
Let’s look at a situation between two non-Masons.
The original owner of this business, a small oneman enterprise in a specialty or niche operation
brings his “buddy” into the business. Their wives are
friends; it just sounds wonderful. With the two now
partners, the business, at first, thrives and expands.
After a time, however, market conditions change
and the concern begins to fail. The two partners
engage in a protracted argument over how assets
should be distributed. Finally, the original owner,
considering that it is primarily his business and
his partner’s only secondary, demands to use
credit to pay himself
when there are insufficient funds to pay
salaries, keeping in mind
that there are only the
two of them as employees. The argument
eventually
escalates
to the point where the
verbal fight becomes a
physical one. Criminal
charges are pressed,
civil suits are forthcoming, but because
of the nature of their
business relationship,
there is a continuing
obligation between the
parties, although only
one is operating the
business. The result is
a shattered friendship, a
broken business relationship, and really bad feelings
between all concerned.

The attempted use of
the Masonic obligations against a brother
with whom one has
an honest business
dispute is unconscionable, vindictive, and
non-Masonic.

How does this all affect
whether or not a Master Mason should go
into business with
another Master Mason?
In a case of intentional
fraud, deceit and/or willful misrepresentation
from the inception of negotiations regarding the
business, or where it can be proven that there was
no honest intent to formulate and make a serious
attempt at the creation of a business relationship,
the obligation of a Master Mason should be paramount. If a person knowingly intended to defraud
his Brother Master Mason, or others, as the case
may be, then a clear violation of our Masonic obligations has occurred. When the burden of proof is
satisfied that our Masonic Code has been clearly
breached, a filing of Masonic charges is justified.
This should not preclude use of any civil remedy
one may have in a court of law. Therefore, the word
“knowingly” is the distinction that raises a grievance
to the level of a violation of the Masonic obligation
of one brother to another, if the intent is lawful,

If these men were Master Masons, should they be
allowed to use their Masonic obligations against
each other? It is my position, that short of intentional fraud, the answer is “No”. If one party benefits
over the other, it is not fraud; Nor is the unequal
distribution of a Masonic violation considered fraud.
It therefore follows that when two or more brother
Master Masons enter into a business relationship,
they must understand that the Masonic Obligations
they share can not be used for retribution. This
is not the purpose of our Masonic Obligations. A
perceived dishonesty is not the same as a knowing
dishonesty. Unfortunately, the parties’ desperate
continued on page 29
The Voice of Freemasonry

19

DEARFREEMASON

DearFreemason
Welcome to another installment in our series called: DearFreemason.
In this space, the author will provide useful information and/or guidance
on a range of DC Masonic topics in the format of a Q&A forum. In this issue,
DearFreemason discusses the Past Masters Association.

D

earFreemason,

• the dissemination of a newsletter to Past Masters.

I remember hearing about a PMA meeting a
while back. What is the PMA and what does

I will note that the current state of the PMA is largely
unknown as I have not seen a newsletter from the
group in years. There was a meeting of the Association in August, 2011. The purpose of the meeting was
to discuss options for the future of the organization.
New officers were elected, and there is rumor of a
meeting being scheduled on February 29, 2012. I can
only assume that details will be circulated in the
near future.

it do?

Sincerely and Fraternally,
Former Worshipful Master
Dear Former,
The PMA is the acronym for the Past Masters Association. According to the Association’s Bylaws, the PMA
was founded on March
29, 1975 for the following
purposes:

In organizational structures such as ours, one
of the largest obstacles a
sub-organization faces is
getting its membership to
understand the potential
or value of the sub-organization. With that said,
some changes could be
made to the Past Masters
Association that might
make it more relevant
to the Grand Lodge. For
example, it could:

A. To aid and support
the Grand Master of
Masons in the District of
Columbia and the Grand
Lodge in all Masonic
activities;
B. To assist Masonry in
this jurisdiction by seeking through appropriate
and practical means,
to engender increased
interest in every aspect
of Masonry;
DearFreemason welcomes your questions.

C. To encourage commuWrite to him at: dearfreemason@gmail.com
nication, cooperation and
fellowship among the Brethren of the several Masonic
Lodges in this metropolitan area;
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• Facilitate interaction
between and amongst
Past Masters;
• Facilitate knowledge
transfer and idea generation amongst Past
Masters;

D. To initiate and implement appropriate projects in
support of these purposes with the approval of the
Grand Master; and

• Assist Past Masters in supporting their Lodges
through their role as a Past Master; and

E. To promote the advancement and general welfare
of Masonry.

• Serve as a resource for Lodges seeking
best practices.

As I understand it, the activities of the PMA have been
limited over the past decade, perhaps longer. The
actions have included:

This is not to say that the Association will perform
these functions in the Blue Lodges; but rather it would
act as a resource for those that would like to benefit
from the collective knowledge of the Past Masters. In
order to perform this essential function, the PMA can
sponsor meetings of Past Masters, issue statements
and updates, and go back to the days of publishing

• the convening of an annual meeting for the purpose
of electing new officers of the Association, and
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Marshall N. Wilner, PM
Hiram - Takoma Lodge No. 10

DEARFREEMASON

newsletters. Simply stated, the dissemination of information is the greatest tool that a leadership oriented
sub-group within an organization possesses.

though, the PMA was formed to support the Grand
Master and the Grand Lodge of the finest Grand Lodge
in the world.

The circulation of information can easily be accomplished by making public statements. This can be
done through The Voice of Freemasonry or through
email groups. The next step could be to convene a
meeting. Topics that might be covered at a meeting
could include having a speaker discuss a topic specific
to Past Masters, facilitating a discussion of the topics
slated for upcoming Grand Communications, and surveying the Past Masters on various issues. On the more
difficult side of the spectrum, the Past Masters’ Newsletter could be reactivated and proposals within the
Association itself could be looked at and potentially
changed. This could include how to fund the group
with dues, donations, etc.

With Warm Fraternal Regards,
DearFreemason

The bottom line here is that the Past Masters Association was founded to find a collective voice among the
experienced leaders of our Grand Lodge’s constituent lodges. It was also created to allow the sharing of
information between Past Masters. Most importantly

Dear Frustrated,

~~~~~~~~~~~~~~~~~~~~~~~~~~~~
DearFreemason,
What are the reporting requirements of the Trustees
to the Worshipful Master of a Blue Lodge? I never
hear anything from our Lodge’s Trustees, and there
are no old reports that I can read (that I can find, at
least). Is this normal?
Fraternally,
Brother Frustrated

I think that…what’s that? The Worshipful Master is
about to bring down the gavel; I have to get to Lodge –
maybe next time… n

Tackling Real-world Issues in Lodge
continued from page 15

Ms. Monica Palacio, Esq., Director of the DC Office
of Human Rights Language Access Program, noted
that “structural racism continues to exist, despite our
best efforts to eradicate it.” She revisited the concept
of identity, concluding that in order to maximize
our chance of survival, each of us learns to prejudge
people — i.e., to make assumptions about who is a
dangerous Other and who is part of the trusted Self,
extrapolating from a small set of quickly observed
traits. These learned prejudices are based on our own
experiences and the attitudes we observe in other
members of our community.

Our non-Mason guests then retired. With the Lodge
at labor, the Brethren considered how the harmony
and meritocracy contemplated by Freemasonry can
mutually co-exist in equilibrium. Finally, we discussed how implementing our Masonic system of
ethics — as illustrated by our tools, symbols, and
ritual of the Entered Apprentice Degree — can help
each of us master our Self by controlling our passions, engaging in daily introspection to see how we
can do better tomorrow, and persistently dedicating
ourselves to the never-ending path from roughness
to perfection.

Following these opening statements, a 45-minute
interactive discussion followed, including collegial
dialogues about whether the continued existence
of Affirmative Action programs has a net positive
effect, and whether it is beneficial or dangerous to
define certain factors (like race, religion, or gender)
as “irrelevant” when defining the Self and Other
or making any other decisions. The Hon. Mr. Harris observed that discrimination that superficially
seems to be based on race is often more deeply
based on economic class — pointing out that people
treat those of different economic classes (but of
the same racial origin) much more differently than
they treat those of different races (but of the same
economic class).

Several dignitaries and a number of Grand
Lodge officers, including our Grand Master, Most
Worshipful Brother Joseph S. Crociata, were among
the 64 participants.
While the discussion was lively, it was peaceful. It
felt both safe and stimulating to discuss this issue
amongst fellow individuals who are dedicated to
improving themselves and their world. Should we
take care that our conversations in Lodge preserve
respectful dialogue? Absolutely. By applying our
Masonic tools and teachings to real-world issues in
a controlled environment that enables an harmonious exchange of ideas, we empower each other to
grow personally and leave our world better than we
found it. n
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MASTERS AND WARDENS ASSOCIATION

Masters and Wardens Association
	Prepares for March 24th Grand Lodge
Special Communication

B

rethren, it is the time of the season for change
and change we did. We installed a new Grand
Master and Grand Lodge Officers; we are at
the dawn of a new century of Freemasonry within
the District of Columbia; and each lodge now has a
new assemblage of officers at the helm. As a newly
installed first-time Master, I must admit that I am
currently enjoying a “honeymoon” phase. I love every
duty and responsibility, as well as the honor of being
a Master. I am sure most of the other Masters feel the
same way. There will be degree conferrals, festive
boards, table lodges, lodge visitations, educational
programs, award presentations, 50 year ceremonies,
and the list goes on and on. Having been recently
elected as the 2012 President of the Masters and
Wardens Association (MWA), I am honored to serve
our jurisdiction and be of assistance whenever help
is requested, as well as setting the course for our
Association this year.

With a formidable MWA executive committee consisting of 1st Vice President, Bro. Chetin Durak, 2nd
Vice President, Bro. Andrew Kawel,
Secretary, Bro. Mark Wright, and
Treasurer, Bro. Daniel Huertas, we
want this to be a productive year
for all of our lodges. The MWA is
currently in the process of reviewing the proposed revisions to the
Grand Lodge Code that we will
be considering at the upcoming
Grand Lodge Special Communication on March 24th. The MWA
Executive Committee strongly
encourages all Master Masons to
review these changes and offer
any comments, questions, and
recommendations to their respective Master and Wardens. This will
help them to decide whether or
not any of the proposed changes
will affect your lodge or you per-

The Junior Warden’s
Jewel
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Bud Michels, President
Masters and Wardens Association

sonally as a Master Mason. Most of the proposals
simple “clean up” the Code and make it easier to
understand completely; however, some proposals
may change the way we operate as lodges and Master
Masons going forward. These will need to be carefully reviewed and understood. The MWA will meet
in February and March to discuss the proposals and
so we strongly encourage all Masters and Wardens to
review the changes with their respective lodges and
prepare for a discussion as necessary. Our intent is
to have the MWA be well-informed of these proposed
changes prior to voting on them at the Grand Lodge
session.
On behalf of the MWA Executive Committee, I want
to wish all Masons a healthy and productive year. We
look forward to working with you. n

The Worshipful
Master’s Jewel

The Senior
Warden’s Jewel

PYTHAGORAS LODGE OF RESEARCH

Exploring New Horizons in

Pythagoras Lodge of
Research

I

mprimatur secretum, veritas mysterium. Even
when a secret is printed, the truth remains a mystery. This short sentence well describes the work
of the Pythagoras Lodge of Research (PLoR), and
helps explain the program theme for 2012 - “Exploring New Horizons”.
Much has been discussed in the past few years
concerning the purpose and value of PLoR, as well
as the need for continued Grand Lodge
support. Much of the
criticism has been
warranted. But not
for a lack of Masonic
labor, but instead for
failing to more fully
inform the membership of the District of
Columbia of the great
work which has been
accomplished in PLoR
to improve the level
of Masonic knowledge
and the myriad of
educational programs
available to our brethren.

Marcus A. Trelaine, Master
masonry “to promote,
Pythagoras Lodge of Research
encourage, conduct
and foster Masonic
education, research and study”.

Combining the analytical research models and practical applications developed by PLoR Past Masters
WB Ted Berry and WB Richard Bautista with the
esoteric instructions and philosophic inquiries of WB
Peter Galitzin and
WB Pierre Gaujard,
Pythagoras Lodge of
Research as adopted
five key performance
objectives:
Improve perceptions
of PLoR to make significant and relevant
contributions to the
Jurisdiction and the
Craft. This includes
justification
for
receiving a continued
annual stipend from
the Grand Lodge in
future Masonic years;
Increase
awareness of the purpose
and opportunities
within PLoR, and
our responsiveness
to provide important, interesting, and
meaningful Masonic
education to Constituent Lodges;

Just as Noah’s ark
took shape, so too did
his neighbors begin to
question the wisdom
and efforts of his task.
During the last five
years, PLoR has been
quietly constructing
a strong foundation
The great Pythagoras of Samos (c.570 – c.495 BC)
from which it may
Enlarge the PLoR
launch a comprehensive program of Masonic study
membership base to incorporate the interests and
that could rise above the waters of uncertainty as a
enthusiasm of Master Masons with an active intersource of knowledge, inspiration and light.
est in Masonic historical, philosophical and esoteric
research;
To improve awareness and re-instill the initial intentions, important tasks, and favorable perceptions
Develop a collaborative relationship with other
throughout the Jurisdiction, PLoR symbolically
Masonic and community bodies to promote access
crashed that bottle of champagne across the bow
to restricted historical archives, advanced research
this year in active outreach throughout all of Freecontinued on page 30
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GRAND LODGE COMMUNITY OUTREACH COMPETITION BEGINS

Grand Lodge Community
Outreach Competition Begins

G

rand Master Joseph S. Crociata has challenged
the lodges of the District of Columbia to reach
out and creatively engage their communities
in projects of mutual benefit. He has set $5,000
in total prize money for those lodges that plan,
execute and report projects of excellence, creativity
and originality. There will be three prizes: First
$2,500, Second $1,500, and Third $1,000. Winners
will be announced at the Annual Communication
on November 17th and prizes awarded at the Grand
Lodge Banquet on December 7th. The Competition
goal for the Grand Lodge is to build a greater
understanding of Freemasonry; its diversity, its
works and its place of service in the communities
served by our Lodges. Goals for the lodge
would include; increasing awareness of the
lodge in the community, to strengthen the
lodge’s ties to the community, to promote
community partnerships, to build bridges
to the community’s other institutions and
leaders, and to promote knowledge of
Freemasonry in general.
Each lodge or group of two or more
lodges participating is to develop a
new, refocused, or revived outreach
program to its community, as the
lodge defines its community. Community outreach does not equal
community service or charity, but may include them as
part of the project. Projects
may also include resource
development, education,
consensus building, or any
other form of outreach.
Programmatic creativity
(Wow, we have never
done it that way before!)
and originality (Wow, who
thought a lodge could do that!)
will be valued.
How to Begin
The first step in the competition is planning by
the lodges. The first task in implementing a Community Outreach Project is to discover, define and
refine its identity as a lodge. From this process the
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Kenneth D. Fuller, SGD, Chairman
Community Outreach Competition

lodge should then decide which community or communities it is serving,
which it would like to serve more
intentionally, or to focus its outreach
to a community that freemasonry is
not yet serving. After this decision
is made a lodge will then reach out
to other lodges, community groups
and community leaders in developing an appropriate project. This is not a
competition based upon the number of
petitions received by the target date, nor
the amount of money spent. However the
lodge’s total commitment to the project
(including financial) and the project’s
impact on the West Gate will be considered.
Where would a lodge find its
focus community? Examples from
Freedonia.
In the classic film Duck Soup, the
Marx Brothers find themselves in
Freedonia. In honor of that noted
film and to keep the following
examples completely hypothetical,
the name Freedonia will refer to a
variety of different communities:
A lodge (or lodges) located in the
DC neighborhood of Freedonia
has/have few or no members
from that community. A lodge,
struggling with its identity,
identifies the neighborhood
of Freedonia, in which no
lodge meets, as a potential
community to serve. A lodge
discovers it has an increasing number of
members of Freedonian ethnic or religious
background. A lodge decides it can reach out to men
from a variety of nations who speak Freedonian
and live in greater Washington. A lodge discovers
that Freedonians from around the United States
regularly come to the District for social/business/
fraternal reasons.

GRAND LODGE COMMUNITY OUTREACH COMPTETION BEGINS

Movie poster from the classic Marx Brothers’ film Duck Soup

The Criteria for Awarding the Prizes
A panel of judges will choose the award winners
based on the following criteria:
• Creativity
• Originality
• Clarity of purpose and process including goal
setting
• Commitment of lodge in human and monetary
resources
• Evidence of success in meeting project goals
• Publicity received
• Potential for program to become an integral part
of lodge life
• Quality of petitions in terms of success in reaching
targeted community
• Partnerships with community organizations

Competition Timeline
• April 1st: Lodges who wish to participate should
email a letter of intent to compete in the competition to kfuller@dcgrandlodge.org.
• November 1st: Deadline for submission of project
(one to three page summary plus evidence of publicity, man hours, lodge financial support, etc.)
• November 17th: Announcement of winning lodges
will take place at the Grand Lodge Annual Communication
• December 7th: Awarding of prizes will take place
at the annual Grand Lodge Banquet.
If your lodge would like help in defining, planning, and executing your project, please contact the
Grand Lodge Outreach Committee, Br. Dustin Rawlins, Chairman or Competition Committee, RWB Ken
Fuller, Chairman. n
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SCOTTISH RITE’S SUPREME COUNCIL INTRODUCES PODCAST

Scottish Rite’s Supreme Council
Introduces Podcast

O

n August 21, 2012, the Supreme
Council, 33°, of the Scottish Rite
for the Southern Jurisdiction of
the United States introduced The Life
Masonic, a Master Craftsman podcast,
and since then we have released four
episodes which have been downloaded
over 10,000 times.

by Jason Van Dyke, PM
The Colonial Lodge No. 1821

Commander about his views on leadership and what he sees for the future of
the Scottish Rite and Freemasonry in
general.

Most exciting for members of the Grand
Lodge of D.C. though, is “Episode 3:
Cornerstone.” In this episode, we hear
the acting Grand Master of Masons in
For those unfamiliar, a podcast is like a radio show,
the District of Columbia and the officers of the Grand
but over the internet. You can download episodes
Lodge ceremoniously re-lay the cornerstone of the
and listen to them offline later, or listen to them
House of the Temple – the national headquarters
as a stream when
building for the Scotyou are online. If you
tish Rite’s Southern
S. Brent Morris and Jason Van
want to download The
Jurisdiction. InterDyke working on “Episode Three:
Life Masonic, you
spersed during the
Cornerstone” of the new podcast
called The Life Masonic
can do so by going
ceremony you will
to the iTunes store
hear WB Morris, the
and searching in the
author of Cornerpodcast section and
stones of Freedom,
then clicking the link
giving a play-by-play
to “subscribe.” You
explanation and hiscan also subscribe to
tory of this beautiful
the show on Stitcher
but solemn ritual.
Internet Radio (if
There is also ample
you prefer to listen
opportunity for our
on your iPhone or
audience (you!) to
Android phone) by
talk back and be heard
downloading the free
on the air. We have a
Stitcher app in the
dedicated phone line
App Store. If you
to leave recorded
have a good internet
messages and several
connection and just
online places where
want to stream it, you can visit www.thelifemaour viewers can talk to each other and back to us
sonic.libsyn.com and click on the link to the left
about show topics. In fact, we have a couple of D.C.
of the episode’s title and the show will start playing
Masons already lined-up for this year’s shows.
right there.
If you would like to listen to the show, and just can’t
Each month on The Life Masonic, we take a theme
figure all this stuff out, simply give us a call at (202)and then explore that theme through interviews or
777-3123 and we’ll help you through it. To leave a
stories from Masons around the country. Some of
message for the show, call (442)-777-3579. Those
these Masons you may have heard of, some you’ll
wishing to join our online community, can find us on
meet for the first time. But on each episode, you will
The Freemason Network, Facebook, and Twitter @
be exposed to some Masonic education, hopefully
TheLifeMasonic. n
enlightening an unfamiliar area of the Craft to you.
Our first episode was “Research with S. Brent Morris,” where WB Morris talked about what scholarly
Masonic research was exactly and how anyone can
do it. In our most recent episode, “Leadership with
Ronald A. Seale,” we talked to the Sovereign Grand
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NOTE: WB Jason Van Dyke, author of this article,
is employed at the House of the Temple as manager of Media and Public Relations & Master
Craftsman Program Director

DC YOUTH SKATE

Youth Committee Reaches Out with
DC Youth Skate

by Bernard J. (Bud) Michels, Chairman
Grand Lodge Youth Committee

A

n obvious route to our Masonic fraternity has
been the recommendations by Brethren of
good men as candidates for membership in the
Craft. Another avenue into our Masonic Fraternity has
been via several Masonic youth organizations for both
boys and girls that our DC Community knows very
little about, particularly in the areas that are not in
downtown DC. These groups educate their members
about Masonic moral and social virtues and therefore,
enable a child to begin a journey into being better
than him or herself. This education and its adaptation into their lifestyle, in turn, help their families,
their communities, and the World. That’s what it’s all
about, right?
To help these organizations broadcast to the communities, the Youth Committee created a media platform
by sponsoring a DC Free Youth Skate, including skate
rental, professional instructors, and of course, free
hot chocolate, at the Ft. Dupont Ice Arena (FDIA) in
Southeast, DC. We were happily overwhelmed with
almost 300 participants who were able to obtain information about DeMolay, hosted by Bro. Peter Brusoe
and Chad Reichard (Jurisdictional Master Councilor).
Information was also available for Job’s Daughters
(Bethel No.1) of Virginia, hosted by “Mom” Andrea
McDaniel. We also operated the Child Identification Program (ChIP) for over 50 kids and managed
collectively by RWB Jeffrey Russell, RWB Kenneth
Fuller, and Bro. Chetin Durak. In so doing, we are
provided a service to our community that helps our
parents protect their children. Along the way, we had
Bros. Ted Poppitz and Marlon Curtis provide support
in directing people-traffic and answering questions

about Freemasonry based on information provided by the Grand Lodge. We
had excellent support and coordination
of resources from other members of the
Youth Committee: WB Alan Gordon, MWB
Albert McNair Smith, and WB Ryan Work.
An added benefit to FDIA that is credited to the
Freemasons of our Nation’s Capital is that 42 NEW
participants were signed up into FDIA’s various programs due to our public outreach that brought in a
new audience to the FDIA venue. This added revenue
to a worthy non-profit organization that continues
to provide many free programs to the community
– our Community. As this Committee’s plan was to
provide information to the community about our DC
Masonic Youth Programs, we inadvertently created
a fundraiser for FDIA. We offered a much needed
“value-add” to the DC Community, which benefited
from our involvement.
Our next Masonic Youth Skate will be on President’s
Day, Monday, February 20th, at FDIA, 10am-12pm,
and it will once again be free to the public. February
is National Hockey Month where each participant is
asked to wear their favorite team’s jerseys or colors.
Bring the family and bring a friend!
Thank you to all of those who helped directly or indirectly in this event – you made a positive difference
in many people lives. More exciting Masonic Youth
Outreach opportunities will take place in other areas
of our Grand Jurisdiction. Stay Tuned – we’ve only
just begin this venture into the next Century of Freemasonry in the District of Columbia. n

Local youth enjoy a free skate at
the Ft. Dupont Ice Arena
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Frontiers of Freemasonry
continued from page 7

in foreign languages, it became necessary to permit
those lodges to use alternative rituals. Many of them
work the emulation ritual of Europe in a language of
their choice.
In working the new frontier in the District of Columbia
the Grand Lodge has authorized the addition of other
books of faith alongside the Holy Bible as a part of the
furniture of all lodges. We have further authorized
the publication and distribution of the coded Englishlanguage ritual of the Grand Lodge; the introduction
and promotion of a truly revolutionary concept now
known throughout the country as the Grand Master’s
Class (first initiated by this Grand Jurisdiction in 1992,
but discontinued since 2007); the lowering from 21 to
18 as the minimum age for petitioners; the allowance
for lodges, with advance permission, to meet at locations other than established lodge facilities; and the
authorization of lodges to dispatch business on any
convenient degree, at the discretion of the Master.
While widening its local attitudes and practices, the
Grand Lodge of D.C. has been particularly attentive to the evolving globalization of Freemasonry. To
that end, it has authorized its officers to not only to
become active in conferences and associations serving the American Grand Lodges, but also to promote
and participate in the globalization of Freemasonry by
their attendance at intercontinental or world gatherings of the Craft and by sponsorship of imaginative
and innovative programs designed to foster universal
brotherhood.
I believe that we in D.C. now have a better appreciation of our particular “frontier” than ever before.
Furthermore, we are grateful for the progress that we
have made in the past 20 years. At long last we have
come to understand that change is a constant, and that

adaptability, in the long run, is the key to the Craft’s
survival.
While the past two decades have been momentous for
Masonry on the Potomac, there is still much work to be
done in a never ending effort designed, not to master,
but to serve our designated territory. Challenges grow
in mass and intensity with each passing day as we continue to cope with frontier issues, old and new – past,
present, and evolving. Hence, as we strive to satisfy
the needs of the present, we also plan necessarily for
the very nebulous future.
To that end we are also laboring over plans: (a) to
reclaim parts of the city that have been lost, in the
past, to regular Masonry; (b) to reestablish meeting places, traditional and non-traditional, in those
areas from which we retreated; (c) to assure the
implementation of prudent investment and spending
strategies sufficient to support Masonic initiatives as
they develop; (d) to use modern technology, not only
to communicate and keep accurate records, but also to
identify frontier opportunities and/or dangers; and (e)
to develop a meaningful and working relationship with
all recognized Masonic bodies in the city.
Admittedly, the Masonic frontier of our Grand Lodge
may appear to differ substantially from many others; I
would submit, however, that in principle our frontiers
are more similar than different. I am convinced that
all Grand Lodges, old or young, large or small, are
faced with similar “frontier” issues, and that success or
failure in attaining the goals of the Craft, will undoubtedly reflect the interest, dedication, and resolve of its
members to learn from the past, build in the present,
and look forward, fearlessly, to the challenges of the
evolving future. n

A Special Opportunity for Federal Employees:
Please consider including the Masonic Foundation of the District of Columbia as part of
your charitable giving to the Combined Federal Campaign
(CFC). The CFC number for the Masonic Foundation is
48808 and is listed in the “local agencies” section of this
year’s campaign catalog.
If you are not a Federal Employee but know someone who
is, please ask them to consider our Masonic Foundation.

The Voice of Freemasonry

28

CONTINUING ARTICLES

Revival of Union Lodge No. 6
continued from page 11

cratic institution. While under the de jure guidance
of its Master, in a broader sense every member “has a
gavel”. Without the need to gain experience by going
through the line, other forms of education will take
precedence. It is expected that the officers will serve
multiple terms, surrendering their office when their
personal circumstances require it, rather than annual
advancement and replacement. In keeping with its
character, the Lodge will only open on the degree of
Master Mason, as is permitted under the Code.
As most members fly in for meetings, expenses to
members will be greater than with the usual lodge.
The Lodge takes its collation in local “Goose and
Gridirons”, and all attending members are required
to reserve and pay for dining two weeks before each
meeting. While visitors will be welcome to its meetings, reservations for its collation will be limited,

subject to availability and reservation. The speaker is
the only guest of the Lodge.
The revival of Union Lodge No. 6 can set no precedent for the reinstitution of other Lodges, as in the
history of this Grand Jurisdiction there has been
no other Lodge whose Charter has been on deposit
with the Grand Lodge under similar circumstances.
The Committee on Work and Lectures will set the
ritual conditions under which Union No. 6 will prove
its fulfillment of qualifications to be designed in
accordance with its unique role and origins. While
a chartered Lodge of this Grand Jurisdiction, Union
No. 6 will attend but abstain from any vote in Grand
Lodge for the year 2012. Its members look forward
to rendering service to this Grand Jurisdiction, and
to provide yet another unique forum for the growth
of Freemasonry in the Nation’s Capital. n

One Cent Knowingly
continued from page 19

financial situations too often cause actions which
exceed that which would occur in a normal and
healthy business.
The attempted use of the Masonic obligations against
a brother with whom one has an honest business dispute is unconscionable, vindictive, and non-Masonic.
To be more specific, the losses created by the business failure, or mismanagement, do not reach the
level required by Masonic Code to trigger Masonic
charges. It is easy to file a complaint against a
Brother Master Mason, but, the reaching the degree
of proof necessary, is mere speculation. For example, the hat business has been struggling for several
years. It is now failing and is in its death throes.
There are insufficient funds to pay all of the bills, so
a business decision is made by the managing or sole
operating partner, to pay salaries, to pay expenses,
and file taxes without payment. This obligation for
back taxes, as long as the tax returns are filed honestly, will result in a tax liability to the partners, or,
in a corporation, to the officers. The managing partner, having done what he can do; having no funds,
has, in no way, taken advantage of his partners. The
debt remains and is not subject to bankruptcy. The
question then arises whether or not it would have
been more proper not to pay the employees and
creditors, and instead pay the taxes, giving the partnership or the corporation, the excuse to walk away
from the debts to its employees. Absolutely not, it is
a business decision based on morals and ethics. It is

based on our Masonic obligation. The moral thing to
do is to pay the employees and assume the debts not
subject to bankruptcy. Actions like this create debts
that the parties can not walk away from. As you can
see, the moral obligations become confusing. Does
the businessman vs. the Mason, or the Mason vs. the
businessman, control the decisions?
It is this last question that causes all Masonic obligations to be waived, unless there is true and clear
fraud. Did the businessman knowingly intend his
actions to benefit himself, versus his Masonic partners? This is an extremely high burden to prove
when nobody comes out a winner. Simply stated,
when one Master Mason enters into a business
relationship with another Master Mason, he should
carefully examine the nature of the business and
its potential for success. Success is not guaranteed,
and there are many reasons for failure. This raises
a serious specter of loss, either in income or in
investment. It is not the job of a Masonic Lodge to
determine the intent of the actions of the parties in
business. It is not the duty of a Lodge to perform,
or act, as the executor in a grievance between two
Brothers. Nor is it the duty of a Lodge to interpret
the intent of a Master Mason in business. Short of
clear and convincing evidence, no Master Mason
should ever bring charges against another Master
Mason, out of anger, greed, frustration, or vendetta
as a result of a business that has gone sour. n
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Pythagorus Lodge of Research
continued from page 23

tools, statistical/data analysis, publishing resources,
Masonic expertise/studies, etc.;
Build a foundation from which PLoR may serve as a
source of significant and influential Masonic research,
as well as a provider of practical Masonic education,
training, and leadership materials.
To better ensure the success of these objectives PLoR
has collaborated in the preparation of numerous, new
presentations and programs for the edification of all.
Begun at the January 31st Stated Communication,
PLoR presented the first of a three-part original
series entitled “Revealing the Celestial Mysteries of
Freemasonry”. Part One – Ancient Origins, explores
the arcane teachings of astronomy and architecture
from the earliest periods of human civilization and
how many of the teachings from the ancient schools
of mystery are reflected in Masonic symbolism. Part
Two – Decoding the Secrets, examines the microand macrocosms of the mind and universe, and how
Masonry uses these relationships to teach as well as
to conceal the lessons of the Craft. Part Three – Modern Prophesy reveals the initially concealed, core
message from the age of antiquity, how it has been
translated into the various degrees, confirmation
through scientific observation, and how it is applied
in the modern world.
Outside of the Lodge, PLoR is pleased to support WB
Ben Eckert and Benjamin B. French Lodge No. 15
in presentation of “Anti-Masonic Campaigns”; WB
Daniel Huertas and Albert Pike Lodge No. 33 with
“Freemasonry and the Occult”; and WB Charbel
Fahed and LaFrance Lodge No. 93 in support of
“Emulation of the Scottish Rite Symbolic Degree
Obligations”. For those brethren who are also Royal
Arch Masons, PLoR has worked in close concert with
the Most Excellent Companion, The Rev. Cannon
Daniel D. Darko, Grand High Priest of Royal Arch
Masons and Most Excellent Companion Ken Foran
of the Grand Chapter Work and Lectures Committee

to prepare 12 Officer training modules. In further
support of PLoR outreach, plans are being prepared
to jointly present “The Myths and Mythologies of
Freemasonry” in concert with incoming Commander
of the Robert de Bruce Council of Kadosh, Solomon
Jackson, under the benevolent guidance of the SGIG
of the DC Scottish Rite, Illustrious Len Proden. This
is an open program designed to also educate members of profane communities by addressing the Top
10 fictions and falsehoods which continue to plague
Masonry.
With the permission of the Grand Master of Masons,
MWB Joseph S. Crociata and the assistance of the
Grand Secretary, MWB Mansour Hatefi, PGM, the
several described programs along with a detailed
list of many others are expected to be uploaded to
the Grand Lodge website later in the year to offer a
wide repertoire of Masonic historical, esoteric, and
philosophical materials for the purpose of supporting
every Mason’s journey toward greater awareness and
light.
It has been said that “life’s heaviest burden is to
have nothing to carry at all”, and the members of
Pythagoras Lodge of Research walk with neither burden nor trepidation in pursuit of knowledge and the
light of Freemasonry. For those brethren who have
independently developed Masonic educational programs, would like to participate in research activities,
or simply explore new horizons; Pythagoras Lodge
of Research would like to hear from you. In the next
several weeks, PLoR will announce its 2012 research
competition to award up to three honorees with
the prestigious Pythagoras Research Medal. If you
do not already receive the PLoR online newsletter
Mysterium Veritas, and would like more information
about the competition or membership, please contact
pythagoras.lodge.research@gmail.com or write
the Master directly at marcus.trelaine@gmail.com.
n

Pythagoras

The Voice of Freemasonry

30

2012 GRAND LODGE CALENDAR HIGHLIGHTS

2012 Grand Lodge
Calendar Highlights
Special Communication
Saturday, March 24th
Semi-Annual Communication
Wednesday, May 9th
Universal Brotherhood Celebration
Fri. - Sat., June 15th & 16th
St. John’s Day Table Lodge
Wednesday, June 27th
Independence Day Parades
Wednesday, July 4th
Family Picnic
Saturday, September 8th
Leadership Conference/Officer Training
Sat. - Sun., September 22nd & 23rd
Annual Communication
Saturday, November 17th
Annual Membership Banquet
Friday, December 7th
3rd Communication & Installation
Saturday, December 8th

The Voice of Freemasonry

31

The Voice of Freemasonry

NonProfit Org.
US Postage

Grand Lodge, F.A.A.M. of DC
5428 MacArthur Blvd., N.W.
Washington, DC 20016-2524

PAID

Permit No. 207
Dulles, VA

Grand Lodge of Free And Accepted Masons of the District of Columbia
Joseph S. Crociata, Grand Master

Mansour Hateﬁ, Grand Secretary

2012 Officers of the Grand Lodge
FIRST ROW (L to R): Charbel T. Fahed, Junior Grand Steward; Roman Volsky, Junior Grand Deacon; Mansour Hatefi, Grand Secretary; Jeffrey D. Russell, Junior Grand Warden; Teko A. Foly,
Deputy Grand Master; Joseph S. Crociata, Grand Master; James T. Feezell, Senior Grand Warden; Paul D. Gleason, Grand Treasurer; Christopher K. Mahaney, Grand Lecturer; Kenneth D.
Fuller, Senior Grand Deacon; David Han, Senior Grand Steward
SECOND ROW (L to R): Jules S. Tepper, Grand Chancellor; Michael A. Hattwick, Grand Provost; Maximilian G. Ullmann, Grand Pursuivant; Burton S. Levy, Grand Photographer; Ralph E.
Mahaney, Assistant Grand Lecturer; Walter R. Hoenes, Special Assistant to the Grand Master; Gerhard Meizer, Aide to the Grand Master; Joel Shulman, Assistant Grand Chaplain; Jose Boggio,
Grand Photographer; Sylvanus J. A. Newstead, Grand Almoner; J. David Moses Rozsa, Grand Historian; Michael D. Black, Grand Standard Bearer; Bilal M. Raschid, Assistant Grand Chaplain
THIRD ROW (L to R): Marcus A. Trelaine, Grand Preceptor; Daniel D. Darko, Grand Chaplain; Michael D. Nicholas, Sr., Grand Marshal; Stan M. Madero, Grand Tiler; George S. Nicol, Jr., Grand
Sword Bearer; Ryan C. Work, Assistant Grand Lecturer; Christopher E. Taylor, Grand Organist; Jeremy S. Barnes, Grand Director of Ceremonies; Peter Galitzin, Grand Orator; George J. Stoklas,
Jr., Special Assistant to the Grand Master; Darryl L. Carter, Assistant Grand Chaplain
Grand Lodge Officers not pictured: Ali Safayan, Grand Lodge Physician; Philip J. Palmer, Jr. Assistant Grand Lecturer; E. Jay Whitcomb, Assistant Grand Tiler;
Oscar G. Bartoli, Aide to the Grand Master; Leslie O. Rogers-Wright, Aide to the Grand Master; Dustin R. Rawlins, Aide to the Grand Master
Pictured in the Lodge Room at the Washington DC Scottish Rite Center.
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